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PPSO ready for peak moving season

Summer, the peak season for
military household goods (HHG) move
scheduling at the FISC San Diego
Personnel Property Shipping Office, is
fast approaching.

Inan effort to moreefficiently
serveits customers, the San Diego
PPSO is conducting counseling and
application sessions for HHG moves by
group appointment. “Due to the
expected volume of movesfrom May
through September, we are urging
customers to make an appointment for a
group counseling and application
session as early as possible,” said
PPSO director Wayne Franklin. “Itis
anticipated that these sessions will fill
to capacity very fast.”

Because of space limitations, only
the service member or spouse should
attend the counseling and application
session. “Attendance of both parties
will be allowed only on aspace avail-
ablebasis, said Franklin. “In addition,
children cannot be allowed in the group
sessions, so customers must arrange
for childcare on the day of their
appointment.”

During the summer peak season,
local commercial moving companies
quickly become saturated and their
capacity to accept moves on many peak
summer days can be extremely limited.
“Moving companies obligate their
resources on afirst come, first served
basis, Franklin explained. “ Asagenera
rule, the last week of the month isthe
busiest timefor moves. Our experience
during previous summer peak seasons
has shown that choice moving dates fill
up very fast.”

To avoid undue frustration for
desired move dates, customers are
encouraged to contact the PPSO as
soon as possible after receipt of orders
to schedule an appointment. “The
PPSO requires as much time as pos-
sible, but no less than 30 days from the

date of counseling, to
arrangeamove,” said
Franklin.“Tohelp
better plan their
move, werecommend
that customers select
amove date and two
possible alternate
dates.”

Franklin stated
that the FISC San
Diego PPSOis
committed to making
household goods
moves as smooth and
efficient as possible. “ Customers can
schedule counseling and application
appointments using our automated
serviceby calling 619-556-MOVE and
selecting option 3, then option 1. Or
they can call our toll free number 1-888-
216-5733 to accessthe automated
system,” he suggested.

Navy service membersand their
familiescan also arrangetheir HHG
move over the Internet by using

SMARTWebMove. Thisuser-friendly,
Web-based program isavailable 24
hours aday, 7 days aweek at
www.smartwebmove.navsup.navy.mil.

General information on household
goods and helpful topics for getting
ready for amove are available on the
FISC San Diego Web site home page at
www.sd.fisc.navy.mil under Personal
Property.

Smoking policy reminder

By Susan Civitillo, FISC PublicAffairs

In accordance with the Navy and
Marine Corps Tobacco Policy (SECNAV
instruction 5100.13B), the Commander,
Navy Region Southwest’s Broadway
ComplexisaNO SMOKING ingtallation,
with the exception of one designated
smoking arealocated behind building 1.

FISC San Diego employeesare
reminded that thereis no smoking
permitted on sidewalks, parking areas
adjacent to building 1 and 12, or at any
other location on the compound.

The Navy and Marine Corps
Tobacco Policy prohibits smoking of
tobacco productsin all DON-controlled
spaces except designated outdoor

areas. A DON-controlled spaceis
defined as “any Navy or Marine Corps
owned/controlled/leased/rented space,
building, facility, floating unit, aircraft,
or vehicle.”

Thepolicy isapplicableto “all
DON military and civilian personnel,
including appropriated and non-
appropriated fund employees, DON
family members, visitors, volunteers,
contractors and personnel of other
agencies and businesses that operate
or visit DON-controlled spaces.”

Itisthe goal of FISC San Diegoto
provide ahealthful working environ-
ment for all its employees and asks that
smokers respect the concerns of non-
smoking personnel and abide by the
policy set forth by DON.



During the last month we received
visitsfrom Rear Adm. William Maguire,
Vice Commander, Naval Supply Systems
Command; Mr. Jeff Orner, NAV SUP
Executive Director; and Rear Adm.
Michaegl Finley, Commander, Naval
Inventory Control Point. We provided
tours of segments of our operations
and detailed presentations on overall
operationa status and significant
issues. | believe all of these distin-
guished visitorsleft with a greater
understanding of both the depth and
quality of our day-to-day support to
our Fleet and shore customers.

We are putting the finishing
touches on our Activity Management
Report (AMR) whichwill be presented
at the next NAV SUP Corporate Board
during thelast week of April. TheAMR
isour annual updateto NAV SUP
Commander Rear Adm. Justin
McCarthy. | will be sureto post thison
the FISC San Diego Intranet Web site
when completed.

The AMR presentation is struc-
tured to show how our primary actions
arealigned with the NAV SUP strategic
plan, discuss key metrics (especially
those tied to our MEO efforts), high-
light regional issues, illustrate how we
support the Global Supply Chain,
discuss the methods we use to obtain
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customer feedback, and summarize our
most significant initiatives and issues.
FISC San Diego has again received
acommunity service award, the San
Diego City Schools Exemplary Award
for Partnership in Education. This
award recognizes FISC San Diego’s
successful and valuable support to
Roosevelt Middle School. For the many
Sailors and employees who have
donated their time, used books and
other contributions, you should take
great pridein this recognition. Your
effortsare making adifference.

The new Commander, Navy Region
Southwest, Rear Adm. Jose Luis
Betancourt Jr., placesahigh priority on
being constantly vigilant to force
protection and security, ensuring
contractors provide the level of support
we have contracted for, and improving
the general appearance and cleanliness
of our bases and work spaces. | ask you
to keep these prioritiesin mind as you
conduct your duties.

Finally, our stellar executive officer,
Capt. Rob Ritchiewill bedepartingin
early Juneto take command of DLA's
major distribution and storage facility in

Capt. Ray Berube

Susquehanna, Pa. During his three
yearsat FISC San Diego, he has made
immense contributionsto improving
fleet support and Sailors' quality of life.
| know hewill doasuperbjobin
command!

Please stay focused and keep safety
and security at the forefront.

JAN I

North Idand.

While visiting FISC San Diego April 2-4, Jeffery Orner, NAVSUP
ExecutiveDirector, “flew” an F/A-18duringatour of Naval Air Depot

Photo by Rod Rodriguez
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Non-Monetary Award Program changes

smany of you are aware, we are
A in the process of changing our

corporate FI SC San Diego logo
to the new Naval Supply Systems
Command/ FISC San Diego Single
Enterpriselogo. Our target for comple-
tion of thisprojectisMay 2002.
Included in this change is the require-
ment to update our inventory of non-
monetary awards displaying our new

thisgreat program will bewith usfor
many yearsto come.

Currently thereisagreat
selection of sweatshirts, polo shirts,
and many other great mementos for
recognizing your outstanding efforts
supporting FISC San Diego and our
customers.

Please contact Mary Ellen Tejeda

at 532-4703 for additional selectionsand
information.

The Non-Monetary Award Catal og,
visually displaying awarditems, is
located on the FISC San Diego Intranet
Web site at https://Intranet.sd.fisc.
navy.mil/index.html. On the home page,
click onthe Non-Monetary Award icon
intheleft column.

Single Enterpriselogo. e N\
At the sametime, we are undertak-
ing an effort to update our Non- ATM 'at'Sea/N avy CaSh
Monetary Award Program to ensure this
important and val uable employee
recognition programisefficient and p rog ram tran Sfe rS to I: I S C
viablefor thelong term. : . :
Under our Non-Monetary Award By Susan Civitillo arehighly reliable and accessible
Program many of you have been FISC PublicAffairs ﬁgshelorr:i ﬁ;z ;;?ﬁ;vgnesk It
awarded non-monetary awardsin i
recognition of your outstanding OnApril 8, theATMs-At-Sea provides asecure leseiier e
contributions to the accomplishment of and Navy Cash system support ) Thefirst onlineATM transac-
FISC San Diego’smission. Some, function officially transferred from tion took place aboard the USS
however, have not yet turned in their Space and Naval Warfare Systems Theodore Roosevelt (CVN 71) on
certificate and selected their award. Commandto FISC San Diego. The LBk _21’ 1996 and today ATM. :
Aswe carry an inventory with our personnel, one civilian and one WEEL Nes et on ell zewiie
existing logo, good business practice DKC, are co-located at building 116 Fleet shi ps except rigates and
dictates that we consume this inventory with the L ogistics Support Center, smaller ships.
beforewe order any new items. In order but fall under FISC San Diego’s The Navy Cash system
to use up thisinventory, we must Customer Servicesdepartment. evolved from_theATMs— a-Sea
restrict awards to the inventory on- It isthe responsibility of the program and |_nvolve£ anew SE L
hand when your certificate was issued. ATM/Navy Cash Fleet Support of-the-art genit card. Sajlor_s _and
EffectiveMarch 23, all personnel Team to support the afloat commu- Marines would have capability to
who presently have a non-monetary nity for ATM issues, implementa- use the c_ard 0 make purchases
award will have 60 daysinwhichto tion and training. If thereisa oL t(_) B I f_rom AL
redeem their certificate, meaning that problem with any of the ATM mf_iCh' e NenyiCeshiiscuniently
May 23, 2002 will bethelast day to machines, hardware or software, the being prototyped aboard the USS
redeem certificates awarded prior to ATM/Navy Cash Fleet Support REIE(EAE 45) and theUSS
March 23. Group is there to troubleshoot and e R|cha_rd (.L AL
All future non-monetary awards help resolve the problem. “We are QOSWGI , fle_et-w_l C2liig EETi:
will beissued with numbered certifi- oncal 247 explained DKCNilo ~ ionwill beginthisyear.
cates. New certificateswill additionally Nunez, “they even call meat home.” Fgr RIS IMMNCH O, [Conect
include an expiration date 90 daysfrom Dating back to 1988, the San Diego Fleet _Support Ly
the date of award, allowing ampletime ATMs-At-Sea program was personr_lel AIEEE W R
to redeem thewell-earned award while developed by NAVSUPas a quality- DKCN|IoNunezat4_l43-1861,
having the added benefits of efficiency of -life enhancement for Sailors and Monday through Friday, 6 am. to
of operations and maintaining effective Marines aboard ship who receive G- onet 1'877'.4 drByenEn)
program controls, and thereby ensuring their pay electronically. TheATMs weekends and holidays.
- J
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DoD creating new
all-service pay system

By Rudi Williams
American For ces Press Service

The Department of Defense (DoD)
and the military servicesare getting rid
of outdated personnel systems,
business practices and personnel
structures, but creating a new system
will taketime.

Thejettisoned practiceswill make
room for simple, accurate, accessible,
timely and relevant Web-based systems
for service membersand their leaders.
When the DoD fields the congression-
ally mandated Defense Integrated
Military Human Resources System, or
DIMHRS, sweeping changeswill occur
in the way personnel and pay are
handled.

DoD is establishing one personnel
and pay system for use by all the
services. The project isatransformation
effort; that is, one intended to provide
the U.S. military with new defenses,
new methods, new equipment and a
different way of thinking.

Asit stands today, the military
services still have hundreds of “legacy
systems” writtenin 1970sand 1980s
computer languages that today’s
computers don't “speak,” according to
Army Reserve Mg|. Gen. B. SueDueitt,
whoisoverseeing theArmy’simple-
mentation of the program.

For example, Dueitt said, theArmy
has separate personnel databases for
active-duty enlisted, active-duty
officers and Army Reservists and
National Guard. They neither talk to
each other nor to Air Force, Navy or
Marine Corps systems, she noted.

Consequently, the general said, to
keep track of Guard and Reserve
personnel upon mobilization, their data
must be combined with active Army
data through a cumbersome process. I
not done, she continued, warfighting
commanders couldn’t tell how many

/

Congratulationsto FISC San
Diego reserve unitsNR FISCSD 319,
Encino, Cdlif.,and NR FISCSD 519,
San Diego, Calif., for being named
winnersof theLeoV. Bilger Award.
Thisaward, named for the late Capt.
LeoV. Bilger, alongtimeleader inthe
Naval Reserve Association, is
presented annually to those reserve
units that achieve the highest levels
of excellencein mission effective-
ness.

NR FISCSD 319iscomprised of
23 membersand commanded by L t.
Cmdr. Randall Ramian of Belmont,
Calif. NRFISCSD 519iscomprised
of 12 members and commanded by
Capt. Jm Makofske of Fresno, Calif.

FISCSD reservists provide a
surge capability under mobilization

o

FISC reserve units awarded
the Leo V. Bilger Award

\

conditions to assist in meeting the
increased demands of fleet, shore
and industrial commandsfor
logistics, business and support
Services.

During other than mobilization
conditions, they focus on providing
contributory support while training
for mobilization, by supporting FISC
internal codes, partners and
customers.

A primary focusfor FISCSD
reservists contributory effortsisthe
direct support to fleet units at the
waterfront. These effortsare
coordinated through the FISCSD
reserve coordinator, Mary Schuster,
Code 80, and the L ogistics Support
representatives at FISC San Diego’s
L ogistics Support Center.

J

active, Guard and Reserve personnel
they have, their skills, their rotation
dates and other details. Then the data
must be re-separated when Reservists
demobilize.

Navy Capt. Val erie Carpenter,
program manager, said the Navy isthe
executive agent for DIMHRS, but the
Army will bethefirst toimplement the
program.

DoD isfooting most of the hills,
but all the serviceswill pay shares,
such as for training and the detailed
implementation, according to Dueitt,
assistant Army deputy chief of staff for
personnel for mobilization and Reserve
affairs.

Norma&. Claire, director of DoD’s
Joint Requirements and Integration
Office, said system development is
scheduled to start in July 2002 with the
Army starting testing in 2003. She said
plans call for the Navy to be on board

in 2004, the Marine Corps sometimein
2005, and theAir Forcelast.

St. Claire said akey piece of
DIMHRSiscommercia softwarecalled
PeopleSoft 8. When everything isin
place, the application would allow
service members to go onto the Internet
at any time from anywhere to access
personal information and take care of
everything from administrative matters
to pay issues, she said.

DIMHRS s an opportunity to
consolidate personnel and pay activi-
tiesinstead of having separate offices
ineach service, St. Clairenoted. It will
also be agodsend for service members
leaving the services.

“They’ll no longer have to wait
weeks or months to obtain information
from DoD for VeteransAffairs benefits.
Since DIMHRS s being designed to
input datawithin 24 hours, theinforma-
tionwill beavailable almost immedi-
ately,” St. Claire pointed out.

TheNETWORK

FISC San Diego



OPM kicks off long-term care insurance program

By Brian Fridl, GovExec.com

Federal employees, military
personnel, retirees and their family
members can sign up for long-term care
insurance during an early enrollment
period that started March 22, Office of
Personnel Management officials
announced.

Premiumsfor thelong-term care
insurance run from $50 ayear for
workersunder 30 to $6,893 ayear for 99-
year-olds. The insurance covers
nursing home stays and other types of
day-to-day care for people with chronic
illnesses or disabilities.

Theearly enrollment period, which
runsto May 15, isaimed at people who
areadready familiar with long-term care
insurance. OPM and Long-Term Care
Partners, the Portsmouth, N.H.-based
contractor that will administer the
program, will not launch amajor
education campaign about the new
benefit until the official open season,

( Shades of Green
closed temporarily

The Shades of Green hotel at
Walt Disney World Resort in
Orlando, Fla., will beclosed for 18
months beginning April 1.

The shutdown will allow
construction of 299 more rooms at
the 287-room Armed Forces
Recreation Center hotel.

During the closure, service
membersand familieseligiblefor
Shades of Greenwill receivethe
same room rates at other Disney
hotels. However, they will haveto
pay an additional 11 percent in state
and local room taxes.

AFRC hotels are open to
military active-duty members,
reservists, retirees, and their
families, aswell asDaoD civilian
workersand their families. Room

rates are determined by pay grade.
N\ J

whichwill runfrom July 1to Dec. 31.
People who don’t know much about
long-term care insurance should wait
until the open season to enroll, officials
said.

Paul Forte, CEO of Long-Term Care
Partners, said the premiums availableto
federal employeesare an average of 15
to 20 percent less expensive than
premiums availabletoindividualson
the open market. Lawmakerswho
sponsored the 2000 legislation that
authorized the long-term care insurance
program predicted at the time that
premiumswould cost 15 percent to 20
percent less.

According to the Health Insurance
Association of America, the average
annual premium for long-term care
insurancefor individualsis$1,677. The
average for employer-sponsored long-
term careinsuranceis$722. But long-
term care insurance premiums can be
difficult to compare because the
benefitsincluded vary from company to
company.

Early enrolleesin thefederal long-
term careinsurance program will beable
to pick adaily benefit amount (the
amount of money availablefor care per
day during achronic illness or disabil-
ity) of between $50 and $300in $25
increments; abenefit period of either
three years or five years; and awaiting
period for benefitsto kick in of either 30
days or 90 days. Enrollees can also
select an inflation protection option.

A 55-year-old federal employeewho
signsup for a$150 daily benefit
amount, athree-year benefit period, a
90-day waiting period and inflation
protection would pay an annual
premium of $1,368.

An option with an unlimited benefit
period will be availableduring the
regular open season, but not during the
early enrollment period. Peoplewho
sign up for long-term care insurance
during the early enrollment period will
be ableto upgrade their policiesin July.

Federal employees, postal employ-

e “

Letters of Appreciation
Cmdr. Randy Grau for planning and
coordinating Rear Adm. Maguire's
visit.

Cheryl Mar sh for customer service
support to the Naval Hospital.
Nestor Mar celofor customer
service support to Puget Sound
Naval Shipyard.

Ernest Wright for support pro-
vided to the Defense Naval Attache
of Chile.

Jo Escalerafor support provided as
amember of the Large Contracts
Review team.

Deborah Gray for support provided
asamember of the Simplified
Acquisition Procedrues team.
Robert Douglasfor support
providedtothe Naval Criminal
Investigative Servicein handling
one of their contracts.
Retirements

MariaL ewis, 35 yearsof service.
Sheila Pollard, 20 yearsof service.

- J

ees, military personnel and their
spouses can sign up for the insurance
by answering fewer than 10 questions
about their medical history. Retirees,
their spouses; retirees’ surviving
spouses; the parents, parents-in-law or
stepparents of federal employees or
military personnel; and the adult
children of federal employees, postal
workers, military personnel or retirees
must answer up to 22 questions about
their medical history. Because they
have to answer more questions, the
second group ismore likely to be
denied coverage.

Unlike standard health insurance
premiums, which can be paid from pre-
tax income, federal employees must pay
long-term careinsurance premiumswith
after-tax income. But they can deduct
the cost of the premiums at tax time if
their medical and dental expensesfor
theyear, including the premiums, add
up to more than 7.5 percent of adjusted
gross income.

April 2002
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Meet
Phuong
Hua

Occupation: Computer Programme,
Code 030.

Birthplace: Vinh Binh, South
Vietnam.

| graduated from: San Diego State
University (SDSU).

What brought meinto civil service:
| heard about the job opportunity
frommy brother-in-law.

Hobbies: Shopping and gardening.
Nobody knows: I'mvery sensitive.
Pet peeve: Peopleracinglateat
night in their cars and roaring their

engines loud.
If I could, | would change: World
hunger.

Secret to success: Learning new
things and accepting the changes.
Il could doit over, I’d: Have
learned Oracle and web sooner.
I’venever been ableto: Learnto
Skate or swim.

Thelast good book I'veread: “Old
Path, White Clouds” by Thich
Nhat Hanh.

I’d giveanythingtohavemet: My
grandmother.
Favoritesinger/group: Carpenters
and some Vietnamese singers.

| wish | could stop: Worldterror.
Theonething| likebest about
myself: Isthe ability to achieve
personal and professional goals.
Favoritequote, mottoor phrase:
“Learningisforever” or “Learning
is never ending.”

| am most proud of: My parents.
My most embarrassng moment:
When my brakes gave out on my
bicycle and | crashed into atree.

New era begins in Navy education with STA-21

ByLt.j.g.AmyK. Pitts, Naval
Education and Training Center
Newport PublicAffairs

On February 25, anew erain Navy
education began for Sailors who want
to become commissioned officers. On
that date, the first class of the Navy's
newest fleet accession program,
Seaman ToAdmiral-21 (STA-21),
checked aboard Naval Education and
Training Center (NETC), Newport, R.l.,
for five months of instruction.

STA-21isthelatest evolutionin
the enlisted commissioning vehicle,
combining the previous STA program
with several other programs. The
original STA program was created by
thelate Adm. Jeremy Boordawhilehe
was Chief of Naval Operations.

The STA-21 program is designed to
meet the officer accession goals of the
Navy in the 21st century, while at the
sametime creating afair and equitable
system for outstanding active-duty
Sailorsto receive atop-notch college
education and become commissioned
officersinthe Unrestricted Line, Nurse
Corps, Supply Corpsor Civil Engineer
Corps.

STA-21 combinestheoriginal
Seaman ToAdmiral program; Enlisted
Commissioning Program (ECP);
Aviation Enlisted Commissioning
Program (AECP); Nuclear Enlisted
Commissioning Program (NECP); Civil
Engineer CorpsEnlisted Commissioning
Program (CECECP); Fleet Accessionto
Naval Reserve Officer Training Corps
(NROTC) — including the Nurse Corps
option — and the Broadened Opportu-
nity for Officer Selectionand Training
(BOOST) program.

STA-21 selectees will spend eight
weeks in Newport as students at the
Naval Sciencelngtitute (NSl), collo-
cated at NETC, and somewill spend
threeto six months of academic
preparation as BOOST students prior to
NSl training.

NSI'sfirst STA-21 classreported

on March 4, oneweek after thefirst NSI
BOOST class. NSI will provideinstruc-
tioninsix classesoffered at NROTC
unitsincluding naval science, sea
power, engineering, weapons systems
and navigation. BOOST will prepare
other fleet Sailorsfor the rigors of
academia.

TheNSI program allows Sailorsto
concentrate on their other collegiate
courses once they get to college,
particularly important now that the
Sailors must completetheir degree
plansina36-month timeframe.

The STA-21 program makes college
extremely cost effectivefor Sailors. The
program alots up to $10,000 per year to
the Sailors, to be used for tuition, books
and fees incurred by students attending
collegefull timefor theentireyear.

Thissum will cover thetotal costs
of many of the collegesthat STA-21
students are authorized to attend;
however, the school must have an
NROTC unit for Sailorsto attend.

In addition to the $10,000 annual
voucher, Sailorsreceive their base pay
and Basic Allowance for Housing
(BAH), areligiblefor advancement,
and many will beeligiblefor fleet
housing units as well.

Although Sailorsarenot eligible
for tuition assistance or Gl Bill benefits
as STA-21 undergraduate students,
they can use these benefits later for
graduate school, if desired.

In short, students can attend
school for free— in most cases— and
enjoy their active-duty pay and
benefits; the Navy gets new officers
faster than ever, and the streamlined
process save money across the board.

Approximately 505 Sailorswill
study in Newport each year before
going to their prospective schools.

For moreinformation on the STA-
21 program, go to http://www.sta-
21.navy.mil; sseNAVADMIN 128/01;
call DSN 922-9451/9447, (850) 452-9451/
9447, or 1-800-NAV-ROTC; or sendane-
mail to mailto:sta?1@cnet.navy.mil.

TheNETWORK

FISC San Diego



Training coordinators play a key role

FISC training coordinatorsplay a
key roleinimproving the Command's
training program by identifying the
development needs of personnel in
their codes, sharing new idesas, raising
concerns about training, and providing
critical feedback to the Training
Division.

Training coordinators are respon-
siblefor actively communicating
training information; coordinating
training activities, nominating/confirm-
ing employeesfor training; monitoring
training budgets; ensuring DD-1556s
are prepared; reporting completed
training; monitoring the compl etion of
IDPs and training hours; updating
training records; and ensuring employ-
ees attend class.

Current training coordinatorsfor
each codeare: Liz Taylor-Hooker, 030;
GeneHepler, 040; Algjandra Stepho,

050; GlendaDevaney, 060;
Craig Boehringer, 071; Tina
Porter, 090; Ray Garcia,
100AA; ZitaOubre, 100D;
LouiseKemp, 100F; AKI
Chet Denton, 100FW; Dan
Riem, 100J; LindaHuretas,
100K; Theresa Magnuson,
100N/112; Allan Libby,
100NO; Capt. Chad Dean,
100ST; SK1(SW) Denise
Depozo, 100V; Pam Young,
100WG; Tim Higdon, 111;
DeyanaCaldwell, 113; Greg
Levardo, 120/121; Rich
Harvey, 122; Sharon Balch,
123; Monet Bernhardt, 124;

Photo by Kim Longstaff
Training coordinators, left toright, sanding, Craig
Boehringer, Dan Riem, Ricardo Barragan, Theresa
Magnuson, Colleen Quintero. Sitting, Algjandra

Dick Traversie, 125; Tom
Nelms, 140C; Ricardo
Barragan, 140C; Margie Hontucan, 200;
Debby Reynolds-Estrada, 280; Ray
Gomez, 700; and Colleen Quintero, 800.

Sepho, SylviaCarcamoand L ouiseK emp.

For contact information go to the

training section of the FISC Intranet at
https.//intranet.sd.fisc.navy.mil.

To enrall inany of thefollowing
classescall (619) 532-2038 (DSN
522) or send an email to
fiscsd_training@sd.fisc.navy.mil.

Tofind moreinformationon
training courses and programs,
onlinelearning, and your training
record log on to the FISC Intranet at
https://Intranet.sd.fisc.navy.mil/
training_set.html.

WindowsNT 4.0 Workstation

May 1,8am.—4p.m.

FISC, Bldg. 1, 3 Floor, PC Learning
Cir

TappingIntoYour Creativity

May 7,8am.—4p.m.

FISC, Bldg. 1, 3¢ Floor, PacificRm
IntroductiontoWord

May 7,8am.—4p.m.

FISC, Bldg. 1, 3 Floor, PC Learning
Citr.

IntermediateWord

May 9,8am.—4p.m.

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.

Introduction to Excdl

May 14,8a.m.—4p.m.

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.

Requistioningby MILSTRIP

May 14-16, 8am.—4p.m.

FISC, Bldg. 1, 3“Floor, Nautical Rm
L otusNotesMail

May 15, 8 am. —noon

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.

DefenseL ogisticsAgency PC Link/
Web Link

May 15,8am.—4p.m.

FISC, Bldg. 1, 3“Floor, Synergy Rm
Intermediate Excel

May 16, 8a.m.—4p.m.

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.

I ntroduction to Power Point

May 21,8am.—4p.m.

Training calendar for May 2002

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.

Instructor Training

May 21-23,8am.—4p.m.

FISC, Bldg. 1, 3¢ Floor, EagleRm
MakingtheM ost of thelnter net
May 22,8a.m.—4p.m.

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.

I ntermediate Power Point

May 23, 8 am. —noon

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.

Introduction toAccess

May 28,8a.m.—4p.m.

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.

RavingFans

May 29-30,8am.—4p.m.

FISC, Bldg. 1, 3¢ Floor, EagleRm
Inter mediateAccess

May 30,8a.m.—4p.m.

FISC, Bldg. 1, 3 Floor, PC Learning
Cir.
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Anthrax vaccine announcement expected within the month

By American ForcesPress Service

efense officials expect to
D announce within amonth what

shape the new anthrax vaccine
immunization program will take.
In 1998, DoD began an aggressive
program to vaccinate all service
members against the disease — a
potential biological warfare agent. The
vaccination program came under public
criticism because of some service
members' fears about the vaccine's
safety.

Criticsbecame morevoca when
DoD officialsscaled back the program
several times due to vaccine shortages.
Bioport, the sole manufacturer of the
vaccine, worked with the Food and
Drug Administration (FDA) for over
three yearsto gain approval of its
renovated facilities as supplies of FDA-
released anthrax vaccine dwindled.

Bioport received final FDA
approval in January to resume produc-
tion and distribute more vaccine.
Defense Department officialsare now
looking at how, or even whether, to
continue the previous program of full
vaccination of all service members.

“We've undergone a very thor-
ough process over the last several
weeks looking at options and have
discussed those with people both on
themilitary medical sideaswell asthe
non-medical side (and) civilian |eader-
ship, and we will soon be making some
announcements,” said Dr. William
Winkenwerder, the assistant secretary
of Defensefor health affairs. He said he
understands the concerns service
members have, and wantsto allay any
fears among the troops and the
American public.

DoD isworking with the Centers
for Disease Control and Preventionin
Atlanta, Ga., on clinical studiesinto
how the vaccine is administered.
Currently, the FDA-approved regimenis
Six shots over 18 months.

DoD officialswould liketo find out

if that could be reduced to five or even
four shots over a shorter period of time,
said Army Col. Randy Randolph,
director of the Anthrax Vaccine Immuni-
zation Program Agency. Randolph said
the CDC isready to begin enrolling
volunteers for clinical studies designed
to determine if the number of doses can
be reduced, while maintaining the same
level of immunity. Any changewill
require FDA approval.

The study will also look at the
method of administering the vaccineto
seeif it's possible to reduce the
injection site reactions currently
reported. The most common side effect
associated with the anthrax vaccineis a
localized, minor reaction at the site of
injection. Randolph said roughly 30
percent of men and 60 percent of
women report minor reactionsless than
aninchinsize.

More serious reactions arerare, he
said. Less than one percent of men and
women receiving the vaccine report a
local reaction of larger than five inches.

Today, the only FDA-approved
method of injecting the vaccineisto do
so subcutaneously — meaning it is
injected just below the skin. A pilot
study indicated injecting the vaccine
into muscletissue, called intramuscu-

larly, might reduce such reactions
tenfold, Randolph said.

Local reactions are not dangerous,
but Randolph said they are still worth
trying to reduce. “No onelikes swelling,
and no one likes pain and redness,” he
said.

Winkenwerder said DoD began
vaccinating troops “in response to a
perceived threat of anthrax being used
asabiological terror agent.” Anthrax-
laced mail delivered to various govern-
ment and media officesin October 2001
show those concerns to have been
well-founded.

Whatever form the military
vaccination program takes now,
Winkenwerder said he is confident this
vaccine works and is safe.

“Qur primary concern isthe saf ety
and the health of the service men and
women and their families,”
Winkenwerder said. “On the basis of
the FDA's review and the basis of very
extensive work we' ve done and others
outside of DoD have done to ook at
the safety and effectiveness (of the
anthrax vaccine), we believe—and |
personally believe — that thisisa safe
and effective vaccine.”

For information on anthrax, go to
http:/Mmnww.anthrax.osd.mil.

Project SAIL: Sailor Advocacy
through Interactive Leadership

By Chief of Naval Per sonnel
PublicAffairs

Project SAIL, aprogram unfurled at
therecent All-Flag Officer conferencein
Orlando, Fla,, istransforming theway
detailing works for mission readiness,
while making Sailorsthefocus of the
detailing process.

Project SAIL (Sailor Advocacy
through Interactive L eadership) has
been developed in response to fleet and
individual Sailor input. It combines
changing the philosophy of how Sailors
are detailed with capturing Web-based

technology to improve communications
between the fleet, detailersand Sailors.

“Our Sailors have dedicated
themselvesto alifestyle of service,”
said Chief of Naval OperationsAdm.
Vern Clark. “Project SAIL will, inreturn,
ensure they and their families have
more resources, information and
options to help shape their careers.”

A key feature of Project SAIL is
Team Detailing, theintegration of
detail erswith each command’sretention
team. Team Detailingreliesona

Continued on back page...
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Surface force to begin sea swap initiative this summer

By Naval SurfaceFor cePacific
PublicAffairs

Thissummer, the Surface Force
will begin aninitiativeto test the
effectiveness of deploying a
single ship for 18 monthswhile
Swapping out crews at six-month
intervals.

Called Sea Swap, thisinitial two-
phased initiativewill involvethree
Spruance-class destroyers (DDs)—USS
Fletcher (DD 992), USSKinkaid (DD
965) and USS Oldendorf (DD 972), and
three Arleigh Burke-class destroyers
(DDGs)—USSHiggins(DDG 76), USS
John Paul Jones (DDG 53) and USS
Benfold (DDG 65).

During atimewhen the Navy's
force structure is stretched increasingly
thin by operational requirements
around the globe, it is expected to
produce significant increases in
forward presence and on-station time.

Here'show it will work:

For the DD phase, Fletcher and
her crew will deploy with their battle
group this summer, but after six months,
only the crew will return. The shipwill
remain deployed and be manned by the
crew from Kinkaid. After completing
their training cycle and decommission-
ing Kinkaid, these Sailorswill fly to a
port in either Australia or Singapore to
assume ownership of Fletcher and
steam her back on-station.

After six months, they will be
replaced by the crew from Oldendorf
who will have completed the same
training and decommissioning schedule
with their ship before flying out to
relieve the Kinkaid crew. After four
more months on station, the Oldendorf
crew will then bring the ship (Fletcher)
back to the United States where it too
will bedecommissioned.

Additionally, by executing this
plan, the Navy will be ableto eliminate
the deployment of USS Paul F. Foster
(DD 964) because the additional on-

station time generated by swapping out
the crews means a ship will already be
in theater meeting that requirement.

The leader of the Surface Navy
noted that’s exactly what makes the
initiative worth doing.

“Basically, we' re getting three
additional months of forward presence
when compared to what we' d get out of
a standard three ship deployment,” said
ViceAdm. Tim LaFeur, commander,
Naval Surface Forces.

“When you look at three standard
six-month deployments from the West
Coast to 5th Fleet, the transit time there
and back results in ships being on-
station for about 100 days. With Sea
Swap, because we' re flying two crews
out, we can take the time we save from
eliminating some of those lengthy
transits and apply it to on-station time.
What we get isashipin aspecificAOR
(areaoperating region) for approxi-
mately 90 days longer then wewould
have had if we did standard deploy-
ments.”

LaFleur said aNavy force structure
stretched thin by global requirements
puts additional emphasis on the
importance of the Sea Swap initiative.

“Everyone agrees we heed more
ships than the 300 plus we have right
now. But the redlity isthat it's going to
take awhilefor our force structureto
grow to wherewe need it to be,” said
LaFeur. “Until then, we need to explore
other optionsthat will help us to meet
the forward presence requirements
Americans have cometo expect from
their Navy.”

Whilethiswill bean entirely new
way to deploy, LaFleur believesthere
will be quality-of-service benefitsfor
the surface Sailorsinvolved in the
initiative.

“Wefrequently hear from Sailors
that they don’t like the transits that
come with adeployment. They say
doing the real-world missions once
they’re on station are very rewarding
but the transits can be long and

tedious. With Sea Swap, that's gone.
Sailorswill get on station alot quicker.”

And like standard deployments,
Sea Swap Sailorswill still get quality
port visits going into and coming out of
the theater of operations. They just
might fly thereinstead.

LaFleur said he also expectsthe
Sea Swap experiment will produce
efficienciesin fuel costs.

“We won't use the transit fuel we
normally would, and will apply those
savings toward some of the unique
costs associated with the initiative such
as flying the crews to the turnover port
and putting them up in berthing
facilities.”

Because the Fletcher and Higgins
hulls will not be going through the
standard maintenance availabilities that
would typically follow asix-month
deployment, other options are being
planned to ensure the material readi-
ness of the two ships remains high
throughout the 18-month periods.

“We're looking at things such as
completing additional preventive
maintenance on both ships prior to their
departures to reduce the need for in-
theater repairs and certifications,” said
LaHeur.

“WEe're aso planning on having
additiona maintenance teamsridethe
ships during their transits to and from
station to support any minor repairs
that are required.”

Does LaFleur see this concept
expanding to other classes of ships?

“Yes, and that’sreally why we're
doing this. To see what works and what
doesn't, so if the Navy decides, for
whatever reason, that we need in-
creased forward presencein acertain
part of theworld, we'll know whether
swapping out crews is aviable option.”
LaFleur concluded, “You can’'t know
that unless you do it and find out.”

For additional information on the
Pacific Fleet Surface Force, go to http://
www.surfpac.navy.mil.
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Lt. Cmdr.
Aidan Talbott
Royal Navy

Bornin North East
England, Lt. Cmdr. Aidan
Talbott joined the Royal
Navy in 1988.

After training at
BritanniaRoyal Naval
College, hewent to Hong Kong for six monthsto
serveinthe patrol craft HMS Plover. After profes-
sional training asajunior supply officer, hewas
appointed to the destroyer HMS York as the
captain’s staff officer and assistant supply officer.
During this period, the York deployed to the Mediter-
ranean, Gulf and Adriatic and Talbott qualified asan
officer of the deck. He was then appointed as the flag
aideto Commander UK Task Group, the deployable
battle staff commander dual-hatted as NATO's
Commander ASW Striking Force. Two yearslater, he
reported tothelnitial SeaTraining Staff, training
young officers at sea.

Hisfirst proper shore duty followed at the
MaritimeWarfare Centre, the centrefor maritime
doctrine and instruction, as the executive assistant to
the director. Thiswasfollowed by six monthsin
Bosniaasacivil-military co-operation officer based
with an armored infantry regiment in Central Bosnia
over thewinter of 1998/99, avery challenging job that
was rewarded with deep selection to lieutenant
commander in March 1999.

In July 1999, following department head courses,
Talbott reported to the frigate HM S Lancaster asthe
supply officer. A very busy 20 months saw the
Supply Department receive the best departmental
assessment for a Type 23 frigate for two years,
including a‘Good' at her final inspection by Flag
Officer SeaTraining.

Talbott isaccompanied in San Diego by hiswife,
Julia, and two sons, Cameron and Rory. Juliawas
born in Coronado whilst her father was also on
exchangein San Diego, flying the E-2 Hawkeyewith
USS Congtellation’s (CV 64) Air Group. Back inthe
UK, they retain ahouse in Bembridge on the | sle of
Wight, three miles off the coast of southern England.
Family pastimesinclude exploring southern California
and learning to surf with his sons.

The Navy recently announced that Supply Corps Captains
Michael S. Roesner and Mark D. Har nitchek, have been
selected for promotion to the one-star rank of Rear Adm. (Lower
Half). In addition, Reserve Supply Corps Captain ThomasL.
Andrews, |11 was selected for promotion to Rear Adm. (lower
half) in the Reserves.

The Department of the Navy eBusiness Operations Officeis
funding an initial group of seven eBusiness pilot projects for
fiscal year 2002. Theinitial seven pilot projectsinclude Navy
Headquarter sWeb Readiness Display, for the Chief of Naval
Operations; Unit L evel Performanceand ReadinessPrototype
Web site, for the Naval Warfare Assessment Station, Naval
Surface Warfare Center Division; | ntegrated Technical Data
Center, for theNSWC, Crane Division; e-Facilities Support
Services, for the Naval Facilities Engineering Command Head-
quarters, Washington, D.C.; Naval Construction ForcesTable
Of Allowances Replenishment, for the Naval Construction
Battalion Command, Port Hueneme; Automated Data Capture
System, for the Naval Air Systems Command, Naval Aviation
Depot North Island; and e-Per formance Based L ogistics, for
the Naval Inventory Control Point Mechanicsburg.

More guests at the Navy L odgein Mayport, Fla., will have
the opportunity to experience the beauty of the Atlantic Ocean
while on permanent change of station (PCS) status or vacation.
The Navy Lodge held agroundbreaking ceremony on April 2,
2002, on its 36-room addition. The new addition isexpected to
openin November 2002.

Sailorsliving inthefive barracksat Naval Submarine Base
New London, Conn., have anew option for dinner or late-night
snack, thanksto the new mobile Subway. Dubbed the “ Subway
Fast Attack,” thismobile Subway isthefirst such venturein the
Navy Exchange System.

SK1(SWI/SS) Roger Gordon hasbeen selected asFI SC
Pear| Harbor’s Sailor of the Year for 2001. He servesasthe
division LPO with FISC Pearl’s Supply Support Department.

Fitting Out and Supply Support AssstanceCenter’s
Contractor Provision Onload program broke new ground by
starting services in the first ports outside of the United States -
Yokosuka and Sasebo, Japan. This program substitutes contrac-
tor personnel for shipboard working parties for loading of food
stores. These two ports were the final planned phase one
implementation sitesfor the program, whichisnow an available
serviceat all major Navy homeports.

FI SC Yokosuka participated in Northwest Pacific 02 at the
Nava War Collegein Newport R.l. Northwest Pacificisajoint
bilateral war-gaming exercise that is designed to develop and
strengthen the bilateral support concepts between United States
Forces and the Japanese Self-Defense Forces during a regional
conflict. FISC Yokosukawasthelogistical expert at the game,
providing the expertisein logistics that isrequired to develop
and execute campaign plansfor all mission areas.
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CSB and Redux
the choice
IS yours

By Chief of Naval Personnel
PublicAffairs

The option to revert to the
Redux military retirement system
and receivea$30,000 Career
Status Bonus (CSB) is open to
Sailors and officers who entered
the Navy after 1986. But
personng officialsrecommend
Sailors study long and hard
beforedeciding if itistheright
choicefor them.

Asof Feb. 15, only 5.2
percent of eligibleofficersand
23 percent of eligibleenlisted
Sailors have el ected to take CSB
and reducetheir retirement pay
with Redux.

CSB offers$30,000to
Sailorsand officersat their 15-

| am gettinga
taxrefundand |
am goingto
spend it asfast
asl canon CDs
andvideo
games!

Robby Robinson
Northldand

. Marty Dherty
Seal Beach

Thisyear weare
gettingatax
refund and we
aregoingto
purchasenew
carpet andgoon
agolftripin
northern
Californiawith
somefriends.

. ' | am gettinga | am gettinga
year service mark asan incen- taxrefundand| | largetaxrefund
tive to stay for another five plantouseit | and | plantosave
years. Coupled with receiving a towar dsbuying it for arainy day.
CSB, Redux reducesretirement my new home. |
pay to 40 percent if Sailors
transfer to the Fleet Reserve
after 20 years of service. It also
providesfor alower cost-of-
living adjustment each year than
those who retire under High-3
receive. i 5 -

For each year short of 30 BarbaraFor ester Dar McCullough
years of active duty, monthly erllzere Broadway
retirement checkswill beless I’m gettinga | am gettinga
than the High-3 retirement pay, refundand| refundand |
which starts at 50 percent of planto take amgoingto
basic pay for 20 years of service. my wifeon a useit topay
Sailors should thoroughly vacation off somebills,
review their financial needsand cross-country put somein
long-term goals before opting toNew York my savings
for CSB and Redux. and alsobuy
For moreinformation on myself anew
CSB and Redux, click on “Pay | computer that
and Benefits’ at http:// hasevery-
m/mivgp;a!xgynﬂ . David MarquezJr. M iIaOcuI.ar thing.
under Career Status Bonus Broadway Naval Sation
information.
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Project SAIL
Continued from page 8....

spreadsheet of all Sailorstransferring
within one year. The teaming spread-
sheet includes Sailors' preferences,
special competencies, family and career
considerations and additional com-
mentsfrom the command’s career
development board.

Thegoal isto exchangeinforma-
tion early in the detailing process. This
isaccomplished by importing this
spreadsheet information into the Job
Assignment and Selection System
(JASS). Thisisthefirst in aseries of
planned upgrades to turn JASS into
“Super JASS,” and makeit more useful
with awider range of Sailor options.
Detailers are now becoming part of the
mentoring process. Early, planned
communication with detailersand
command career development boardsis
making Sailorsaware of important
information concerning their future
options.

Working in conjunction with the
Sailor’scommand retention team,
detailers factor in the needs of the
Sailor and family, location options and
billet desires.

Matching the needs of the Navy
with the desires and abilities of Sailors
isn't difficult in most cases, according
to Shuford. The end result will be
expanded optionsfor the Sailor, greater
trust and satisfaction with the detailing
process and better fleet readiness
because detailersare morelikely to
match each Sailor with an assignment
he or sheismotivated for and viewsin
acareer context.

Additional tools, such as technol-

By Dar lene Shaw, Code 040

It's spring - and with the season
of renewal comes the annual focus on
one's health. As the attendee numbers
for our Weight Watcher’s at Work
group demonstrate, many people are

individual’s health aswell astheir self-
esteem.

What many folks don’t know is
that thereisagreat Web site. . . afree
Web site . . . a Government Web site
that will help you succeed with your
health objectives.

The site is sponsored by the
National Heart, Lung, and Blood
Ingtitute (NHLBI). Theurl is
www.nhlbi.nih.gov.

This site has great information
and alarge number of applications
that are interactive. It even has some

downloadable Palm applications. The
\

‘Better health a click away

toning down mend the

and firming up. healthy weight
This objective i ‘EB ()G N_E section. It
isadmirable w includesaBMI
because it calculator,
improvesan physical activity

applications and special Web pages are
found on the following topics: high
blood pressure, healthy weight,
women'’s health, cholesterol, asthma
management, Body Mass Index (BMI),
heart, and sleep.

| haven't reviewed all of the
different areas but | can highly recom-

guides, behavioral change guides,
shopping guides, sample menus, food
exchange lists, and daily food and
activity diary. A great thing on the site
isthe interactive menu planner. This
alowsyou to create amenu for awhole
day and calculates the calorie totals
with every selection; anyone who has
donethismanually will tell you that for
this feature alone makes a site visit
worthwhile.

Check thissite out, you'll find all
I’ ve mentioned and alot more that will
help your journey towards better
health!

J

ogy, are being used to ensure Sailors
success. San Diego’s Military Entrance
Processing Station (MEPS) is currently
using the pilot program for anew
classification system called Rating

I dentification Engine (RIDE). The
program looks at arecruit’s aptitude,
personality and interests before
classification decisionsare made. RIDE
improves the likelihood that prospec-
tive Sailorswill begintheir Navy careers
intheright rating for them.

TheNavy’s 3,400 master chief
petty officerswill becomethefirst
Sailors to be detailed using Web-based
technology beginning in September. In
many cases, detailing will focus on their
|eadership abilitieswithin certain skill
areas, as opposed to rating specific
assignments.

Thisflexibility opens up billets not
previously available. Animportant
byproduct of thisinitiative will bea
reduction in the number of E-9 billets

gapped at sea. Detailing master chiefs
based on leadership and management
skills, rather than just more narrowly
defined rating skills, will better serve
fleet leadership needs.

SAIL includes severa major
initiativesthat will movethe Navy toa
Web-based, incentive-driven, technol-
ogy-enabled distribution system over
the next several years. An example of
futureinitiativeswithin Project SAIL is
Distribution Incentive Pay.

What happens when orders show
up on requisitions for which no one
wants to reenlist? Distribution incen-
tives, like the recently enacted L ocation
Selective Reenlistment Bonus (L SRB)
pilot program, offer monetary bonuses
to Sailorswho arewilling to transfer to
less popular, yet career-enhancing
assignments.

For moreinformation on Sailor
Advocacy go to “ Squawk Box” at http:/

ww.staynavy.navy.mil.
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